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1. Purpose 
This policy is designed to ensure compliance with anti-bribery laws and to promote ethical 
business practices. Shaftesbury Town Council maintains a zero-tolerance stance towards 
bribery and corruption, ensuring all business is conducted in an honest and transparent 
manner. 
 

2. Scope 
This policy applies to all employees, contractors, consultants, agents, and any third parties 
acting on behalf of Shaftesbury Town Council, regardless of location or role. 
 

3. Definition of Bribery 
Bribery is offering, giving, receiving, or soliciting something of value to influence a business 
decision or gain an improper advantage. Bribes can include money, gifts, entertainment, 
services, or favours. 
 

4. Policy  
No Bribery or Corruption: Employees and representatives must not engage in any form of 
bribery or corrupt practices. 

 
Gifts and Hospitality: Any gifts or hospitality offered or received must be reasonable, 
transparent, and reported to management. Excessive or inappropriate gifts or hospitality that 
could be perceived as bribery are strictly prohibited. 
 
Third Parties: The organisation expects all third parties acting on its behalf to comply with this 
policy and anti-bribery laws. Appropriate due diligence must be conducted before engaging 
any third party. 

 
Facilitation Payments: These are unofficial payments to expedite routine actions by public 
officials and are strictly prohibited. 

Political and Charitable Contributions: Any contributions made on behalf of Shaftesbury Town 
Council must be transparent, lawful, and must not be used to gain any improper business 
advantage. 
 

5. Responsibilities 
Employees: All employees must read, understand, and comply with this policy. Any concerns 
or suspicions of bribery must be reported immediately. 

Managers: Managers are responsible for ensuring that their teams understand and adhere to 
this policy and for conducting due diligence on third-party partners. 
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6. Reporting and Enforcement  
Any employee who suspects or becomes aware of potential bribery or corruption must report 
it immediately to the Town Clerk. Reports will be handled confidentially and investigated 
thoroughly. 
Violations of this policy will result in disciplinary action, up to and including termination and 
possible legal action. 

7. Record Keeping  
A record will be kept of every instance in which gifts or hospitality are given or received. This 
policy will be reviewed annually or as necessary to ensure it remains relevant and compliant 
with applicable laws and regulations. 
 


